


















 



 





 



 

 

 

 



 

 

 

 

 

 





 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 



 



 

 



 

 

 

 



 

 

 

 





 

 



 

 





 

 

 

 



 

 

 

 



 



 

 

 

 



 

 



 

 

 

 

 



 

 









 









 

 

 

 

 

 



 

 

 



 



 







 







 



 

 









 



 

 





 



 

 

 



 

 

 



 



 





 



 

Term of Reference 
 
Final Evaluation for the Project  Empowerment and Capacity Building of Lesbian and 
Transgender Women to Mitigate Violence, Stigma and Discrimination based on Sexual 
Orientation and Gender  

 
1.   Project Background and Context 
 

Against the Thai Constitution Law Article 30, lesbian and transgender women are still victims of both 
physical and verbal abuse and violence, according to the   published by Theeranat 
Kanjana-aksorn Foundation, Rainbow Sky Association of Thailand, Anjaree Group and The Global 
Fund in March 2011. They are discriminated based on sexual orientation and gender identity despite a 
clear statement in the Thai constitution Article 30 that  persons are equal before the law and shall 
enjoy equal protection under the law. Men and women shall enjoy equal rights. Unjust discrimination 
against a person on the ground of the difference in origin, race, language, sex, age, physical or health 
condition, personal status, economic and social standing, religious belief, education, or Constitution 
political views, shall not be  

Although there is no quantitative records of how many lesbian and transgender women are abused, 
stigmatized and discriminated per year but there are qualitative records, including stories in the media. 
According to our past training with lesbian and transgender women, many of them are not aware of 
their fundamental rights. Some even think they deserve the abuse, stigma and discrimination because 
they have deviant sexual orientation and gender identity, making them less valuable than heterosexual 
people. Together with the Thai society that is not well literate on human right, such abuse, stigma and 
discrimination against lesbian and transgender women is socially justified. 

The proposed intervention in this project will empower lesbian and transgender women to understand 
that it is not okay for them to be abused, stigmatized and discriminated against. It will build their 
capacity to understand human rights and how to advocate to their surrounding communities, society and 
related government agencies for these rights. 

Rainbow Sky Association of Thailand (RSAT) has been granted by the UN Trust Fund to End Violence 
Against Women administered by UNWOMEN to implement a project to address these issues and 
improve Thailand responses for lesbian and transgender women. 

This project has engaged Rainbow Sky Association of Thailand and its provincial offices countrywide 
that are working with lesbian and transgender women. This has covered those who are living in other 
regions of the country, where the context of violence, stigma and discrimination is different. By 
mobilizing and building the capacity of lesbian and transgender women, we have been able to expect 
to influence their peers, families, communities and related government agencies, especially the health 
and social welfare sectors. By making the influence, lesbian and transgender women are able to address 
their rights and advocate them assertively with the materials to be produced under this project. A 



mechanism has been developed by Rainbow Sky to monitor and record the events of violence, stigma 
and discrimination against lesbian and transgender women. This has helped develop reliable evidence 
to advocate with the government and advocate for prioritization of this issue in the national agenda 
since the country has limited resources and prioritization is made based on evidence in hand. This has 
provided reliable evidence to the government and helped advocate for the allocation of national 
resource to sustain the program subsequently after the project completion. 

RSAT is looking for an institute/organization/individual to work with us as an external evaluator for 
final evaluation of this project to examine whether this three-year project has achieved its expected 
outcomes and project goal. 

1.1 Description of the project that is being evaluated 
 

Name of the project and organization:  Empowerment and Capacity Building of Lesbian and 
Transgender Women to Mitigate Violence, Stigma and Discrimination based on Sexual Orientation 
and Gender  Rainbow Sky Association of Thailand 

 
Project duration: Three years (1 January 2015  31 December 2017) Current 
project status: Active and in the last quarter of its last year. Description of the 
specific forms of violence addressed by the project: 

1.   Violence in the family 
 

a.   Intimate partner violence 
 

i.   Psychological or emotional violence  
b.   Non-partner violence 

i.   Psychological or emotional violence 
 

2.   Violence in the community 
 

a.   Sexual harassment and violence in public spaces/institutions  
b.   Violence in schools 
c.   Violence in public spaces 

 
Main objective of the project: To empower and build the capacity of lesbian and transgender women 
to mitigate violence, stigma and discrimination based on sexual orientation and gender identity 

 
Description of the targeted primary and secondary beneficiaries: 

 
Primary target beneficiaries: Lesbian, bisexual and transgender women (Expected targets: 9,400 persons 
in 3 years) 

 
Secondary beneficiaries: 

1.   Civil society organizations (approximately 40 organizations) 
2.   Community groups (120 groups) 
3.   Public health professionals (30 persons) 
4.   Government civil servants from the Ministry of Social Development and Human Security 

(30 persons) 
 

1.2 Results Chain of the Project: 



 
This project puts emphasis on capacity building of LBT women to increase their knowledge 

on violence, stigma, discrimination and human rights violations based on sexual orientation and 
gender identity. We found from our baseline assessment that the knowledge of violence, stigma, 
discrimination and human rights violations based on sexual orientation and gender identity among 
LBT women is minimal or almost none. It is believed that LBT women would be capable of 
addressing violence, stigma, discrimination and human rights violations if they possess such 
knowledge, including the capacity to pass this to their peers. At the same time, we work with relevant 
government agencies such as the Ministry of Social Development and Human Security, the Ministry 
of Justice and the National Human Rights Commission to ensure that existing laws on gender equality 
as well as other relevant laws for LBT women and LGBT people are effectively implemented. 

 
 

Results and Resources Framework (RRF) 

Source for 
measurement 

(responsible 
agency): 

Project 
Goal 

Lesbian and transgender women from four regions of 
Thailand experience greater freedom from violence, stigma, 
discrimination and human rights violations based on sexual 
orientation and gender identity, and better access to assistance 
when violence does occur. 

 
 

External 
evaluator 

Outcome 1 Groups of 
lesbian and 
transgender 
women have 
gained greater 
capacity to 
advocate for 
change in 
government 
policy and the 
broader society 
related to 
violence, stigma 
and 
discrimination 
and human 

violations 
against women 
on the basis of 
sexual 
orientation and 
gender identity. 

Output 1.1 Lesbian and transgender 
women have better 
understanding about various 
forms of violence, stigma and 
discrimination and the concept 
of fundamental human rights 
and know how to respond to 
human right violations in the 
existing channel. 

 
 
 

External 
evaluator 

Output 1.2 New lesbian and transgender 
women leaders report to have 
more confidence in using 
advocacy tools and 
communicating with relevant 
government agencies for policy 
development and change. 

 
 
 

External 
evaluator 

Output 1.3 Working groups of lesbian 
women and transgender 
women are formed with 
relevant government 
agencies. clear advocacy 
strategy to communicate 
with 

 
Project monitoring
(RSAT) 

Outcome 2 RSAT has 
strengthened an 
existing 
monitoring and 
reporting 

Output 2.1 RSAT surveillance and 
reporting system to record 
and report cases of violence, 
stigma and discrimination 
based on sexual orientation 

 
 
 
 
 



surveillance 
system that 
provides a more 
effective 
platform for 
prompting 
government 
agencies to 
provide the 
appropriate 
response to 
cases of 
violence and 
discrimination 
based on sexual 
orientation and 
gender identity
in 
four areas of 
Thailand. 

and gender identity is 
strengthened, systematic and 
functional. 

 
 
 
 
 
 

External 
evaluator 

Outcome 3 Government 
agencies and 
the National 
Human Rights 
Commission in 
Thailand 
increase their 
awareness and 
improve their 
responsiveness 
to cases of 
violence and 
discrimination 
on the basis of 
sexual 
orientation and 
gender identity. 

Output 3.1 RSAT increases the number and 
quality of IEC tools and data 
available for advocacy and 
awareness- raising among policy 
makers and the general public. 

Number: 
Project 
monitoring 
(RSAT) 

 
Quality: External 
evaluator 

Output 3.2 RSAT has strengthened their 
dialogue with the Ministry of 
Social Development and Human 
Security and the National Human 
Rights Commission. 

 
 

External 
evaluator 

 
For more information, please refer to more detailed in the attached Results and Resources Framework 
(RRF). 

 
1.3 Geographic Context 

 
Project coverage: Four regions of Thailand (Central, North, Northeast and South) 
 

To be recognized as a national project, we have divided Thailand into four different regions 
based on context, dialects and culture. The North of Thailand appears to be the most accepted culture 
for sexual diversity due to its history of Lanna culture, which used to be an independent country before 
the reunification of Siam. The movement of civil society sector is the most active in this region. 
However, stigma and discrimination against people with sexual diversity seems to be the least in 



Thailand (if Bangkok is not included). The northern region is drawn from Uttaradith and the provinces 
north of Uttaradith province. The northeastern region is very similar to the northern region with great 
acceptance of gender diversity. The northeastern region is considered Nakhon Ratchasima province and 
provinces in the northeastern radius to the borders connected to Lao PDR and Cambodia. Most people 
in this region usually migrate to other parts of the country for employment opportunities and it is safe 
to assume that people with sexual diversity are also the same in terms of migration. The central region 
includes Bangkok and provinces extended to Pitsanulok province in the northern direction, to 
Prachuabkhirikhan province in the southern direction. The central region also includes provinces in the 
East and West. The Southern region includes provinces from Chumporn provinces down south to 
Pattani, Yala and Narathiwas provinces connected to Malaysia. The southern region is regarded as the 
region where people with sexual diversity are the most stigmatized and discrimination due to the 
southern culture and Islam. 

 
In this project, the primary cities of interventions are as follow: 
1.   Central: Bangkok, Pathumthani, Nonthaburi and Samutprakarn 
2.   North: Chiang Mai 
3.   Northeast: Ubon Ratchathani and Khon Kaen 
4.   South: Songkhla, Pattani, Yala and Narathiwas 

 
However, the target populations are not confined only in the mentioned provinces since we 

are using the Internet (Facebook and  to reach out to LBT women. Therefore, LBT women 
who participated in our capacity building sessions are also from several other provinces in each region. 

 
1.4 Total resources allocated for the intervention 

 
Total Grant Amount: US $600,000 
Contribution by Grantee: US $ 324,000 
Total Project Budget: $ 924,000 

 
1.5 Key partners involved 

 
o  Ban Buntem Group, Yala Province 
o  Ministry of Social Development and Human Security Office of Women s Affairs and 

Family Development Department of Gender Equality 
o  Ministry of Justice Department of Rights and Liberty Protection 
o  National Human Rights Commission of Thailand 
o  Rainbow Sky Association of Thailand (regional offices in Ubon Ratchathani province and 
Hat Yai, Songkhla province 

 
2.   Purpose of the evaluation 

 
This is a mandatory final project evaluation by the UN Trust Fund to End Violence against Women. 
This project is currently in its last quarter of its last year. We need to measure whether the project 
activities that have been implemented for almost three years have achieved its expected outcomes and 
outputs so that the actions can be verified as successes for replications or scaling up or failures for 
lessons-learned and future improvement. This evaluation will inform UNTF whether this project is 
effectives and yields expected outcomes as designed at the beginning of this project. The results will 
also help RSAT to identity additional capacity needs or strategies to improve access to assistance for 
LBT women when violence does occur. 

 



The evaluation results will be used by Rainbow Sky Association of Thailand to identify good practices 
that we need to continue and can be shared to other partners for replications and to identify which 
actions do not work and require improvement. The results will be also shared with relevant government 
agencies including the Ministry of Social Development and Human 
Security Office of  Affairs and Family Development (in, Ministry of Justice 
Department of Rights and Liberty Protection, and the National Human Rights Commission). 

 
3.   Evaluation objectives and scope 

 
3.1 Scope of Evaluation 

 
Timeframe: this evaluation needs to cover the entire project duration 
Geographical coverage: Selected four cities, including Bangkok, Ubon Ratchathani or Khon Kaen, 
Chiang Mai and Songkhla (possibly including those from Yala, Pattani and Narathiwas provinces). 
Target groups to be covered: this evaluation needs to cover the target primary and secondary 
beneficiaries as well as broader stakeholders. 

 
3.2 Objectives of Evaluation 

a.   To evaluate the entire project in terms of effectiveness, relevance, efficiency, sustainability and 
impact, with a strong focus on assessing the results at the outcome and project goals. 

b.   To generate key lessons-learned and identity promising practices for learning 
c.   To generate knowledge that can be adapted to LBT capacity building program focus, and inform 

adjustments to the program 
 

4.   Evaluation Questions 
 

The questions that need to be answered by this evaluation include the following divided into five 
categories of analysis. The five overall evaluation criteria  relevance, effectiveness, efficiency, 
sustainability and impact  will be applied for this evaluation. 

 
Evaluation Criteria Mandatory Evaluation Questions 
Effectiveness 1)  To what extent were the intended project goal, outcomes and outputs 

achieved and how?   
 
2)  To what extent did the project reach the targeted beneficiaries at the 
project goal and outcome levels? How many beneficiaries have been 
reached?   

 
3)  To what extent has this project generated positive changes in the lives 
of targeted (and untargeted) women and girls in relation to the specific 
forms of violence addressed by this project? Why? What are the key 
changes in the lives of those women and/or girls? Please describe those 
changes. 
 
 4)  What internal and external factors contributed to the achievement and/or
failure of the intended project goal, outcomes and outputs? How?    

Relevance 1)  To what extent was the project strategy and activities implemented 
relevant in responding to the needs of lesbian and transgender women?   

 



2)  To what extent do achieved results (project goal, outcomes and outputs)
continue to be relevant to the needs of lesbian and transgender women?   

Efficiency 1) How efficiently and timely has this project been implemented and 
managed in accordance with the Project Document? 

Sustainability 1)  How are the achieved results, especially the positive changes 
generated by the project in the lives of lesbian and transgender 
women at the project goal level, going to be sustained after this 
project ends? 

2)  What is the likelihood or tendency of leading peer- educators, 
who have been trained in the project s capacity building sessions, 
to continue educating their peers after the project completion? 

Impact 1)  What are the unintended consequences (positive and negative) 
resulted from the project? 

2)  Has there been any change in attitude toward GVB issues and 
stigmatization among stakeholders? 

Knowledge 
Generation 

1)  What are the key lessons learned that can be shared with other 
practitioners on Ending Violence against Women and Girls? 
2)  Are there any promising practices? If yes, what are they and how can 
these promising practices be replicated in other projects and/or in other 
countries that have similar interventions? 

 
 

5.   Evaluation Methodology 
This section provides suggestions on the evaluation methodology. However, the final decision 

of the design shall emerge from consultations between RSAT, key stakeholders and the evaluator(s). 
1)  Proposed evaluation design: Post-test only non-experimental design 
2)  Data sources: Desk review of program monitoring documents and progress reports Primary data 

to be collected by the evaluator(s), and RSAT project database will be made available to the 
evaluator(s). 

3)  Proposed data collection methods and analysis: Preferred a mixed method of qualitative and 
quantitative approach. The qualitative method should include in-depth interviews and/or focus 
group discussions. The quantitative approach should at least include an online survey. 

4)  Proposed sampling methods: Any method that has a similar concept in Social Networking 
Theory (such as Respondent-Driven Sampling: RDS)  this depends on budget availability and 
possibility. 

5)  Field visits: Selected four cities, including Bangkok, Ubon Ratchathani or Khon Kaen, Chiang 
Mai and Songkhla (possibly including those from Yala, Pattani and Narathiwas provinces 

 
The data gathered from these evaluation methods will be analyzed by the evaluation consultant 
and compiled into an evaluation report to be submitted RSAT for review by 15 February 2018 
prior to submission to UNTF on 28 February 2018.  

 
6.   Evaluation Ethics 
 



The evaluation must be conducted in accordance with the principles outlined in the UN 
Evaluation Group (UNEG)  Guidelines for 
http://www.unevaluation.org/ethicalguidelines. 

 
It is imperative for the evaluator(s) to: 

 
 Guarantee the safety of respondents and the research team. 
 Apply protocols to ensure anonymity and confidentiality of respondents. 
 Select and train the research team on ethical issues. 
 Provide referrals to local services and sources of support for women that might ask for them. 
 Ensure compliance with legal codes governing areas such as provisions to collect and report 

data,   particularly permissions needed to interview or obtain information about children and 
youth. 

 Store securely the collected information. 
 

The evaluator(s) must consult with the relevant documents as relevant prior to development and 
finalization of data collection methods and instruments. The key documents include (but not limited 
to) the following: 

 
 World Health Organization (2003). Putting Women First: Ethical and Safety 

Recommendations for Research on Domestic Violence Against Women. 
www.who.int/gender/documents/violence/who_fch_gwh_01.1/en/index.html 

 Jewkes, R., E. Dartnall and Y. Sikweyiya (2012). Ethical and Safety Recommendations for 
Research on the Perpetration of Sexual Violence. Sexual Violence Research Initiative. Pretoria, 
South Africa, Medical Research Council. Available from 
www.svri.org/EthicalRecommendations.pdf 

 Researching violence against women: A practical guide for researchers and activists 
November 2005  http://www.path.org/publications/files/GBV_rvaw_complete.pdf 

 World Health Organization (WHO), Ethical and safety recommendations for researching 
documenting and monitoring sexual violence in emergencies  2007, 

http://www.who.int/gender/documents/OMS_Ethics&Safety10Aug07.pdf 
 
 

7.   Key deliverables of evaluators and timeframe 
 

 Deliverables Description of Expected Deliverables Timeline of each 
deliverable 
(Date/month/year) 

1 Evaluation 
inception report 
(Language of 
report: English) 

The inception report provides RSAT and
the evaluator(s) with an opportunity to
verify that they share the same 
understanding about the evaluation and 
clarify any misunderstanding at the outset.

 
An inception report must be prepared by 
the evaluators before going into the 
technical mission and full data collection 
stage. It must detail the  
understanding of what is being evaluated 
and why, showing how each evaluation 

5/January/2018 



question will be answered by way of: 
proposed methods, proposed sources of 
data and data collection/analysis 
procedures. 
The inception report must include a 
proposed schedule of tasks, activities 
and deliverables, designating a team 
member with the lead responsibility of 
each task or product. 
The structure must be in line with the 
suggested structure of the annex of 
ToR. 

2 Draft evaluation 
report (language 
of report: 
English) 

Evaluators must submit draft report for 
review and comments by all parties 
involved. The report needs to meet the 
minimum requirements specified in the 
annex of TOR. 
The grantee and key stakeholders in the 
evaluation must review the draft 
evaluation report to ensure that the 
evaluation meets the required quality 
criteria. 

15/February/2018 

3 Final evaluation 
(language of 
report: English) 

Relevant comments from key stake- 
holders must be well integrated in the 
final version, and the final report must 
meet the minimum requirements 
specified in the annex of TOR. 

 
The final report must be disseminated 
widely to the relevant stakeholders and 
the general public. 

28 February 2018 

 
 

8.   Evaluation team composition and required competencies 
 

The Evaluation Team can be an individual or an institution with team members that can be 
consisting of international consultant(s) and/or national consultant(s). 

 
8.1 Evaluation Team Composition and Roles and Responsibilities 

 
The evaluating institute/organization or individual will be responsible for undertaking the evaluation 
from start to finish and for managing the evaluation team under the supervision of evaluation task 
manager from the grantee organization, for the data collection and analysis, as well as report drafting 
and finalization in English. 
The external evaluator will work with the Evaluation Manager (Mr. Rapeepun Jommaroeng) and RSAT 
M&E Unit in the following activities: 

 
1.   Communicating on the progress of the evaluation, including feedback on the inception 

report. Please note that the official advisory committee include UNTF portfolio manager 
and UNTF focal point. 



2.   Acquiring program data from RSAT M&E Team 
3.   RSAT M&E Team is able to identity beneficiaries to be included in the evaluation 

 
Number of working days: 60 person-working days 
 
8.2 Required competencies 

 
v Evaluation experience at least 5 years in conducting external evaluations, with mixed- 

methods evaluation skills and having flexibility in using non-traditional and innovative 
evaluation methods 

v Expertise in gender and human-rights based approaches to evaluation and issues of violence against 
women and girls (preferably experience in working with lesbian and transgender women) 
v Specific evaluation experiences in the areas of ending violence against women and girls (preferably 
experience in working with lesbian and transgender women) v Experience in collecting and analyzing 
quantitative and qualitative data v In-depth knowledge of gender equality and  empowerment 
v A strong commitment to delivering timely and high-quality results, i.e. credible evaluation and its 
report that can be used 
v A strong team leadership and management track record, as well as interpersonal and 

communication skills to help ensure that the evaluation is understood and used. 
v Good communication skills and ability to communicate with various stakeholders and to 

express concisely and clearly ideas and concepts 
v Regional/Country experience and knowledge: in-depth knowledge of Thailand is required. 
v Language proficiency: fluency in English and Thai is mandatory. 

 
9.   Management Arrangement of the Evaluation 

 
Name of Group Role and responsibilities Actual name of staff 

responsible 
Evaluation Team External evaluators/consultants to

conduct an external evaluation 
based on the contractual agreement
and the Terms of Reference, and
under the day-to- day supervision
of the Evaluation Task Manager. 

External evaluator(s) 

Evaluation Task 
Manager 

Someone from the grantee 
organization, such as project 
manager and/or M&E officer to 
manage the entire evaluation 
process under the overall 
guidance of the senior 
management, to: 
  lead the development and 

finalization of the evaluation 
TOR in consultation with key 
stakeholders and the senior 
management; 

 
-  manage the recruitment of the 

external evaluators; 
 

RSAT Project Manager 
Mr. Rapeepun Jommaroeng 



Name of Group Role and responsibilities Actual name of staff 
responsible 

-  lead the collection of the key 
documents and data to be 
share with the evaluators at 
the beginning of the 
inception stage; 

 
-  liaise and coordinate with the 

evaluation team, the 
reference group, the 
commissioning organization 
and the advisory group 
throughout the process to 
ensure effective 
communication and 
collaboration; 

 
-  provide administrative and 

substantive technical support 
to the evaluation team and 
work closely with the 
evaluation team throughout 
the evaluation; 

 
-  lead the dissemination of the 
report and follow- up activities 
after finalization of the report 

Commissioning 
Organization 

Senior management of the 
organization who commissions 
the evaluation (grantee)  
responsible for: 1) allocating 
adequate human and financial
resources for the evaluation; 2) 
guiding the evaluation manager; 
3) preparing responses to the 
recommendations generated by the
evaluation. 

Senior Management of RSAT 
Mr. Nopporn Saejung  Assistant 
Director for Strategic Information 

Reference Group Include primary and secondary 
beneficiaries, partners and 
stakeholders of the project who 
provide necessary information to 
the evaluation team and to reviews 
the draft report for quality 
assurance 

LBT women from the four 
regions on Thailand, who were 
reached by the project through 
capacity building activities. 
Please refer to Section 3.1: 
Geographical coverage 

 
Please also refer to Annexes: Key 
stakeholders and partners 

Advisory Group Must include a focal point from 
the UN Women Regional Office 
and the UN Trust Fund Portfolio 

UN Trust Fund Portfolio 



Name of Group Role and responsibilities Actual name of staff 
responsible 

Manager to review and comment 
on the draft TOR and the draft 
report for quality assurance and 
provide technical support if 
needed. 

Manager 
Isabella Poeschl 
Email: 
isabella.poeschl@unwomen.org 

 
UN Women Focal Point 
Nuntana Tangwinit 
Email: 
nuntana.tangwinit@unwomen.org 

 
 

 
 
 
  



 
10. Timeline of the entire evaluation process 

 
Stage of 

Evaluation 
Key Task Responsible Number 

of 
working 
days 
required 

Timeframe 

Preparation 
stage 

Prepare and finalize the 
ToR with key stakeholders 

RSAT and evaluation 
task manager 

80 1/Sep/17  
15/Nov/17 

Compiling key documents 
and existing data 

15 10/Dec/17 
 

25/Dec/17 
Recruitment of external 
evaluator(s) 

15 15/Nov/17 
 1/Dec/17 

Inception 
stage 

Briefing of evaluators to 
orient the evaluators 

RSAT Evaluation task 
manager 

1 4/Dec/17 

Desk review of key 
documents 

Evaluation Team 3 5/Dec/17  
7/Dec/17 

Finalizing the evaluation 
design and methods 

Evaluation Team 3 8/Dec/17  
12/Dec/17 

Preparing an inception 
report 

Evaluation Team 5 13/Dec/17 
 

19/Dec/17 
Review Inception Report 
and Provide feedback 

Evaluation Task 
Manager, Reference 
Group and Advisory 
Group 

5 19/Dec/17 
 

27/Dec/17 

Submitting final version of 
Inception Report 

Evaluation Team 3 28/Dec/17 - 
5/Jan/18 

Data 
collection 
and analysis 
stage 

Desk research Evaluation Team 5 8/Jan/18  
12/Jan/18 

In-country technical 
mission for data collection 
(visits to the field, 
interviews, questionnaires, 
etc.) 

Evaluation Team 18 13/Jan/18  
30/Jan/18 

Synthesis 
and 
reporting 
stage 

Analysis and interpretation 
of findings 

Evaluation Team 7 31/Jan/18  
6/Feb/18 

Preparing a draft report Evaluation Team 5 7/Feb/18  
11/Feb/18 

Review of the draft report 
with key stakeholders for 
quality assurance 

RSAT Evaluation Task 
Manager, Reference 
Group and Advisory 
Group 

7 12/Feb/18 
 

18/Feb/18 



Consolidate comments 
from all the groups and 
submit the consolidated 
comments to evaluation 
team 

RSAT Evaluation Task 
Manager 

4 19/Feb/18 
 

22/Feb/18 

Incorporating comments 
and revising the evaluation 
report 

Evaluation Team 5 23/Feb/18 
 

27/Feb/18 
Submission of the final 
report 

Evaluation Team 1 28/Feb/18 - 
28/Feb/18 

Final review and approval 
of report 

Evaluation Task 
Manager, Reference 
Group, RSAT Senior 
Management, and 
Advisory Group 

15 1/Mar/18  
15/Mar/18 

Dissemination 
and follow-up 

Publishing and distributing 
the final report 

RSAT led by evaluation 
manager 

5 16/Mar/18 
 

20/Mar/18 
 Prepare management 

responses to the key 
recommendations of the 
report 

Senior Management of 
RSAT 

5 21/Mar/18 
 

25/Mar/18 

 Organize learning events 
(to discuss key findings and 
recommendations, use the 
finding for planning of the 
following year, etc) 

RSAT 1 25/Mar/18 
 30 

Mar/18 

 
 

11. Budget 
 

The total budget for this evaluation is US$27,480 (Twenty-seven thousand four hundred and Eighty 
United States Dollars) 

 
 

 
Position Daily Fee Number of Days Total 
Evaluator USD 383.33 60 23,000.00 
Transportation for the 
Evaluation Team 

- - 2,480.00 

Reimbursement fo
participants in the data
collection process 

  2,000.00 

 
Note: 
The payment will be made with Thai Baht. 

 
  



12. Annexes 
 

1.   The total target population of LBT women in this project is 9,400 persons. 
2.   Key stakeholders and partners consulted (suggested and not limited to) 

o  Ban Buntem Group, Yala Province  suggesting to interview the leader of the group 
 Ms. Boonyamat Issadul based in Yala Province 

o  Ministry of Social Development and Human Security Office of Women s Affairs and Family 
Development Department of Gender Equality  suggesting to interview the director of the Gender 
Equality Department or the designated focal point for LGBT populations and Dr. Cheera 
Thongkrajai 
o  Ministry of Justice Department of Rights and Liberty Protection  suggesting to 

interview the director-general or the designated focal point for LGBT populations 
o  National Human Rights Commission of Thailand  suggesting to interview the LGBT 

focal point  (the former LGBT focal point  Dr. Surachet Sathitniramai and possibly 
the current LGBT focal point Ms. Angkhana Neelapaijit) and 1  2 NHRC staff working 
with LGBT groups 

3.   Documents to be consulted 
o  Gender Equality Act B.E.2555 (A.D.2015) 
o  Baseline assessment report of this project by Mahidol University Institute for Population and 
Social Research (to be provided by RSAT) 
o  Project documents (to be provided by RSAT) 
o  Indicators and summary of monitoring data (to be provided by RSAT) 
o  Project progress and annual reports (to be provided by RSAT) 
o  Gender Identity and Sexual Orientation in Thailand, ILO 

http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro- 
bangkok/documents/publication/wcms_356950.pdf 

4.   Required structure for the inception report 
Please consult Section 4.3 in the Guidelines for Baseline/Endline Data Collection and 
Final External Project Evaluations of the United Nations Trust Fund to End Violence against 
Women from the following link: 
https://www.dropbox.com/s/zn0uqv020aoz1i1/EvaluationGuideline_en.pdf?dl=0 

5.   Required structure for the evaluation report 
Please consult Section 4.4 in the Guidelines for Baseline/Endline Data Collection and Final 
External Project Evaluations of the United Nations Trust Fund to End Violence against 
Women from the following link: 
https://www.dropbox.com/s/zn0uqv020aoz1i1/EvaluationGuideline_en.pdf?dl=0 

 
 

----------------------------------------  End of Record -------------------------------------------------------- 



 

   



     



  



   



 





































 















 

                        



                           



        

 
  



 

Project Title:  
Building of Lesbian and Transgender Women to Mitigate Violence, Stigma and 
Discrimination based on Sexual Orientation and Gender Identi  

Principal Investigator:  Dr. Kerry Richter, PhD 

 

Significance and objectives of this study: We are doing a study about lesbian 
women/transgender women in several cities in Thailand. The objective of the study is to 
learn about the challenges that lesbian and transgender women face in their daily lives 
with regard to human rights, stigma and discrimination. The information that we gather 
will be used to help develop a program for women like you to address the human rights 
violations, stigma and discrimination that they face.    

Methods: This study is research. The interviewer will speak to you about your life as a 
lesbian woman living in this community. This will take about 60-90 minutes of your time. 
Your answers will help us to improve the lives of lesbian women in your community.  

Procedures: There will be 3 steps in this study, which are:  

1. We will explain what you have to do if you join the research study.  We will read 
the informed consent form to you. After you have all your questions answered, we 
will ask if you want to join and ask you to sign the consent form. Your decision is 
totally voluntary. After you decide, we will give you a copy of the consent form to 
keep. 

2. If you want to join this research study, you will sit together with an interviewer who 
will ask you some questions. You will be asked about your background and your 
life as a lesbian woman. It will take about 60-75 minutes to complete the interview.  

3. We would like to ask you to recruit two of your friends who are lesbian women to 
also participate in the study. These should be women who identify as a lesbian 
and who have not been previously recruited for the study. We will ask you to 
contact these women about the study and, if they agree, you will give them our 
contact information. 

Cost and payment  

You will get 400 baht to compensate you for your time for the interview. If you have 
transportation costs, we can reimburse you (up to 200 baht). 

 



Benefits of participation: 

You may not receive direct benefits from this study. But your answers will help us learn 
how to improve programs for women like you. 

Confidentiality and privacy 

We will keep your answers confidential. We do not need to know your name. Your 
answers will not be discussed with anyone.  

We will ask your permission to record the interview so that we can remember your 
answers clearly. If you do not feel comfortable having the interview recorded, that is fine. 

research office in a locked cabinet. No one can trace back your answers to you. You will 
not be identified in any way. No one but the researchers will be able to access this 
information. All of the information from the project will be presented to others as grouped 
data, so your answers will never be seen.   

Risk and discomforts of participation 

This study may bring you discomfort because we will ask you some very personal 
questions about your sexual identity and your past experiences with violence, stigma and 
discrimination. Some questions may make you feel bad and awkward. If you do not want 
to answer any questions, you do not have to. You can end the interview at any time.  

If you wish to receive information about resources in your community that can help you 
to cope with violence, stigma and discrimination, we can give you a list of these resources. 

Right to refuse or withdraw 

Your participation in the study is totally up to you. You have total right and freedom to join 
this study. You can decline to answer any questions that you do not want to answer.  You 
are also free to leave the interview at any time. If you do not wish to take part in this 
research, we will keep your decision confidential. What you choose will not have any 
consequences for you.   

People to contact about this program 

You can come to the research site and talk to Khun Karen if you want to know more about 
this research or if you have questions about the study later, or you may think you might 
be harmed by being in the study. Then you can ask us to contact Dr. Dusita 
Phuengsamran at 02-441-0201-4 x606. 

 



You can contact Khun Karen if you have questions about your rights as a research 
subject. They will contact Dr. Pramote Prasertkul, Chair of the Institutional Review Board, 
at 02-5918251 for you.  

 

 Thank you in advance for joining our study.  



 

Project Title:  ity 
Building of Lesbian and Transgender Women to Mitigate Violence, Stigma and 

 

 

Date of consent _______________ _________________ 

Before signing, the staff told me the research details. The staff told me the goal, the 
process, the dangers or discomfort I may have, and benefits I will get. And I understand 
it all clearly. 

The staff agreed to answer all my questions truly and frankly. They have agreed to give 
me information about resources available in my community to help me cope with violence, 
stigma and discrimination if I request  it. 

I know that my participation is voluntary. I do not have to take part in this research if I do not wish 
to. My decision will not be revealed or reported to anyone. 

I know that I can leave the interview whenever I want. 

I understand that all my answers are kept secret between the research staff and me. All 
data will be presented without identifying anyone interviewed. 

I clearly understood it all information above. I am signing this document with my consent. 

  

 

___________________________ 

(Signature) 

 

 

___________________________ 

(Witness) 



 

 

 

 



 

 

 

 

 



 



 

 

 

 

 

 



 

 

 

 

 

 





 



 

 



 
 

 
 

 
 
 

 

 

 

 
 

 

 

 

 

 

 



 

 

 
 

 

 

 

 

 

 

 

 
 

 



 































Sexual identity/sexual orientation 













Stigma and Discrimination Information The following sections will address questions 
about stigma and discrimination issues for people who are not heterosexual. We would 
like to ask about the real experiences that may have happened to you. There may be 
some questions that affect your feelings. Your personal information will not be released 
in a manner that identifies the person providing the information. We will report the 
situation along with the information of other people. This will help to make society 
understand that stigma and discrimination against people of different sexual identity 
and orientations still exists, and that it will need work to fix the problem. We would like 
to thank you for sharing your useful stories with us. 













 

 
 
 
 

 

 
 
 



Number Group Location Age Current Self 
identification 

Education Occupation 

1 LBW Bangkok 26 Lesbian 
degree 

Working in 
an air cargo 
company 

2 LBW Bangkok 36 Tomboy Higher 
vocational 

Private 
company 
employee 

3 LBW Bangkok 21 Lady Now 4th year 
in University 
(undergrad) 

Student, 
intending to 
join the 
army; now 
working part 
time in a 
hotel 

4 LBW Bangkok 27 Lady 
degree 

Nutritionist in 
hospital 

5 LBW Chiang Mai 23 Lady 
degree 

Hotel front 
desk officer 

6 LBW Chiang Mai 35 Lady 
degree 

Own a 
grocery 
store 

7 LBW Chiang Mai 24 Tomboy 
degree 

Own 
business 
(mobile 
phone 
accessories 
and 
computer 
games) 

8 LBW Chiang Mai 25 Tomboy 
degree 

Own a 
seafood 
shop 

9 LBW Ubon 
Ratchathani 

17 Tomboy Now 1st year 
in vocational 
school 

Student 

10 LBW Ubon 
Ratchathani 

20 Lady Now 2nd year 
in higher 
vocational 
school 

Student 

11 LBW Ubon 
Ratchathani 

21 Lady Higher 
vocational 

Student 

12 LBW Ubon 
Ratchathani 

20 Tomboy Primary 
school 

Not clear 



Number Group Location Age Current Self 
identification 

Education Occupation 

13 LBW Yala 32 Tomboy Informal 
education 
(Grade 12) 

Cook in a 
Thai 
restaurant 

14 LBW Yala 25 Lady Higher 
vocational 

Still 
unemployed 
but not 
continuing 
studies 

15 LBW Yala 22 Now married 
with a man but 
used to be with 
Tomboy 

Higher 
vocational 

Hired by a 
supermarket 

16 LBW Yala 21 Tomboy Now 1st year 
in University 
(undergrad) 

Student 

17 TGW Bangkok 23 Gay Higher 
vocational 

Private 
company 
employee 
(admin staff) 
and 
freelance 
dancer 

18 TGW Bangkok 20 TG Now in 3rd 
year in 
university 
(undergrad) 

Student 

19 TGW Bangkok 21 TG Now in 
university 

Part time 
employee at 
commercial 
bank 

20 TGW Bangkok 27 TG 
degree 

Accountant  

21 Gay Chiang Mai 24 Gay and 
occasionally 
dress as a 
woman 

degree 
Beauty salon 
owner 

22 TGW Chiang Mai 26 TG 
degree 

Freelance 
make-up 
artist, 
costume 

23 Gay 
sometimes 
dress as a 
woman 

Chiang Mai 25 Gay and 
occasionally 
dress as a 
woman 

degree 
Property 
salesperson 

24 TGW Chiang Mai 20 Gay and 
occasionally 

Vocational Working in 
an NGO  



Number Group Location Age Current Self 
identification 

Education Occupation 

dress as a 
woman 

25 TGW Ubon 
Ratchathani 

32 TG 
degree 

Working at 
an NGO 

26 TGW Ubon 
Ratchathani 

28 TG High school  Selling silk 

27 TGW Ubon 
Ratchathani 

27 TG 
degree 

Working at 
an NGO 

28 TGW Ubon 
Ratchathani 

26 TG Secondary Employed by 
a cloth shop 

29 TGW Yala 24 TG Vocational Primary 
school 
teacher; 
make-up 
artist as 
sideline job 

30 Gay Yala 24 Gay Higher 
vocational 

Running a 
restaurant 
co-invested 
with his 
current 
partner 

31 TGW Yala 23 TG but 
normally dress 
like a man 

Higher 
vocational 

Non-
permanent 
employee of 
Yala 
municipality 

32 TGW Yala 23 TG Now 1st year 
in University 
(undergrad) 

Student 



 




