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What is Intersectionality?
Race & Ethnicity

Religion

Sexual Orientation

Gender

Socio-economic status

Ability

Adapted from UN Women (2019)



Conceptual Framework

Palm, S. and Le Roux, E. (2021), “Exploring intersectional approaches to prevent violence against women and girls: lessons from civil society organizations funded by the United Nations Trust 

Fund to End Violence against Women”, Learning from Practice Brief Series, Issue No. 1 (New York, United Nations Trust Fund to End Violence against Women).  



• See intersecting risks as compounding and changing (not as 

additive and fixed)

• One starting point is to look at multiple vulnerabilities in your 

context and how they may compound in womens’ lives. 

• Avoid a vertical hierarchy with oppressions in competition or 

a horizontal approach that separates them into silos. Assess 

what intersections are most relevant in your context and 

why.

• Allow space for adaptive programming throughout. 

Approaches will need to evolve as new intersections 

emerge.

Key Principle #1: Understanding 

intersectionality 



• Avoid trying to ‘include everything’ which creates an 

ever-expanding list of categories.  Identify specific entry 

points which target particular intersections

• Provide a justification of your chosen entry points within 

your specific context and your identified problem 

• Demonstrate why your organization is well positioned 

to use this particular entry point effectively

• Show some analysis of the root drivers of intersecting 

issues including where feasible, the systems that 

underpin the perpetration of these forms of violence 

Key Principle #2: Specificity



• Try to have meaningful participation of your 

target group in all stages of your project life 
cycle

• Problem Analysis

• Programme Design 

• Programme Implementation

• Organizational Learning

• Such participation can take different forms –

what is appropriate depends on your context

• Feedback loops from this participation should 

enable real-time programme change

Key Principle #3: Participation



• Partnership can be a crucial component of 

operationalizing intersectional approaches

• Representation of the target group that is more at 

risk of experiencing violence is important – as well 

as how this representation is done

• Partnering can create challenges through different 

priorities & organizational cultures that need to be 

carefully and respectfully navigated

Key Principle #4: Partnership



• Some intersections can be invisibilised at the start 

• Multiple domains of invisibility are identified - at data, 

service delivery, self-perceptions and systems levels. 

• Avoid the invisibility of perpetrators and systems of 

perpetration in prevention programming with a focus 

often only on engaging potential victims or survivors.

• Stigmatised intersections with risks of visibility may only 

emerge within the programme with time and trust – and 

can’t easily be identified before the program begins.

Key Principle #5: Visibility



• Pay attention to underlying power relations. These can 

also exist within and between groups with intersecting 

issues, and also within and between organizations.

• Seek to understand the underlying root causes behind 

entrenched patterns of marginalization and 

discrimination. A power analysis is needed that is 

specific to your context

• Consider ways to address and transform specific 

underlying systems and power relations in their context, 

but only if you are equipped and well positioned to do 

so

Key Principle #6: Power



Remember!

• Applying intersectional approaches is a 

PROCESS of exploring. There is no ‘one 

right way’ for everyone to carry out 

intersectional approaches to EVAW/G 

programming.

• The UN Trust Fund are committed to 

ACCOMPANY all their grantees in the 

journey into using intersectional approaches 

in practice and to learn together

• Try not to see this as about ticking the right 

box or using the right language. Spend time 

thinking about what an intersectional 

approach really means in your context and 



What are intersectional approaches to addressing VAW/G? 

• Women and girls are not innately vulnerable but many different social categories and circumstances interrelate in their
lives to put them at risk. Not all women and girls are at the same risk of experiencing VAW/G, nor for the same reasons.

• Interventions need to respond to the particular realities of these specific women to prevent the violence they experience
or address the consequences of that violence. Intersectional approaches help to identify the intersections that put certain
women and girls at increased risk and ensure that programming can identify and respond to these particular realities.

• Thinking through and formulating intersectional approaches to your programming should not be seen as an extra burden,
but as a useful tool in helping you develop and articulate programming to serve the women and girls at risk in your specific
context. To do this – we suggest you look at four key questions as you are designing your proposal and beyond this:

– 1. What is your starting point into an intersectional approach to prevention?

– 2. Are you thinking about power? 

– 3. How do you ensure participation and partnership?  

– 4. Who might be left behind in your approach?



1. What is your starting point into an intersectional approach to prevention?

∙ Why is your organisation well placed to have the
capacity and/or authority to take this particular
approach?

∙ What intersecting social identities, circumstances or
systems are present in your context?

∙ Who is your starting point?



2. Are you thinking about power? 

• What are the power structures and key actors in
your context which may place some women at
higher risk of VAW/G or limit their access to certain
services?

• Does your organisation have credible influence
within or around key power structures or actors?

• How will you navigate these power structures and
the power of state duty bearers?



3. How do you ensure participation and partnership?  

∙ Which organisations are you partnering with, and why
these specific organisations?

∙ Are you or your partners ‘by and for’ organisations?

∙ How are you including representatives of the group
with compounded risks in your processes of analysis,
design, implementation and learning?

∙ Have you ensured that feedback can lead to needed 
changes in programme design/implementation? 



4. Who might be left behind in your approach?

∙ Does the official data available in your context represent
all the vulnerable groups you work with or are some
being left out of current statistics?

∙ Does the programme you are planning leave out some
groups?

∙ Might your programme have unintended consequences
for some groups?

∙ Is your programme planning to engage with those who
are potential perpetrators or systems of perpetration of
violence, or only with those who are its victims?

.



Applying IAs in the 3 specific UN Trust 
Fund results areas

• 3x outcome focus areas:

∙ Improved prevention of VAW/G through changes in behaviours, 
practices and attitudes

∙ Improved access for women and girls to essential, specialist, 
safe and adequate multisectoral services

∙ Increased effectiveness of legislation, policies, national action 
plans and accountability systems to prevent and end VAW/G

• 5x potential results areas for each specific outcome focus area

• Think carefully about how you ensure your intersectional approach is 
present in the outcomes and activities you design

• Remember, answering the 4x key questions is your first step in 
ensuring an intersectional approach in your programming. 



Applying IAs for improved 
VAW/G prevention

• Social norms, behaviours, attitudes and practices in the 
community are transformed to better protect women and 
girls from violence

• Environments/public spaces are made safer for women and 
girls

• Women and girls are empowered through improved 
resources, skills and capacities to escape from and prevent 
VAW/G

• People are supported in their interpersonal relationships to 
prevent VAW/G

• Women and girls have increased capacities to exercise 
leadership in efforts to end VAW/G



Applying IAs for 
improved access to 
services

•Improved access to adequate and safe 
specialist support services for survivors and 
women and girls at risk of violence

•Improved essential services provision for 
survivors and women and girls at risk of 
violence

•Cases of violence reported by women and girls 
are being more effectively reported, handled 
and/or referred, investigated and/or 
prosecuted

•Improved access to justice for survivors in 
cases of violence

•Improved access to information, goods and/or 
resources to help prevent and respond to 
VAW/G.



Applying IAs for increased legal and policy 
effectiveness

•Local, sub-national or national government institutions design 
and/or implement reforms, strategies and/or policies to prevent or 
respond to VAW/G

•Local, sub-national or national guidelines, protocols and/or 
standard operating procedures are developed or strengthened to 
deliver essential services for VAW/G survivors and women and girls 
at risk 

•Institutional partners have increased capacities to develop or 
implement national and/or local multi-sectoral strategies, policies 
and/or action plans on ending VAW/G

•Legislation relating to ending VAW/G is developed, better 
implemented or improved 

•Accountability systems are in place and/or are improved to hold 
government to account for commitments on ending VAW/G



Your IA 
should be 
applied 
through-out 
the project 
cycle!


